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Summary

The project is concerned with analysing the gendering effects and gendered implications of the introduction of market based reforms for female Russian professionals. Drawing on interview data and document analysis the project seeks to evaluate the extent to which female professionals have assisted and/or benefited from the transition process in Russia. This will involve exploring how Russian economic and social changes have utilised female skills in the workplace and examine how development and career planning has materialised. The opportunities and practicalities for a gender sensitive development employment policy will be evaluated. Analysis will be undertaken against socially constructed understandings of feminist ideology and activism in the Russian Federation. To date 30 life history qualitative interviews have been conducted with women from a range of organizations including: NGO’s, education, public administration, law, accountancy, and manufacturing. 

Detailed Proposal
‘A woman in the USSR is afforded equal rights with a man in all areas of economic, civil and cultural and socio-political life’ (Constitution of the USSR, 1936, Article 122).

The idea of a socialist revolution was to eliminate class inequalities, which also implied an equal position for women in society and at work. This was formalised in the Constitution and the Soviet Labour Code of 1922 which explicitly stated ‘equal pay for equal work’ (McCauley, 1981). The prominence of women in the labour market has become a key characteristic of Soviet society with female labour participation rates far higher than any other economy in the world (Brainard, 2000; Reza Arasbshibani-Lisa Lau, 1999; Hesli and Miller, 1993). Women currently outnumber men in the labour force with 80% of women aged 16-54 working outside the home (See Hesli and Miller, 1993; Linz, 1996). However, women in the industrial labour force remain limited to a number of ascribed female occupational sectors and positions, typically the lowest in status and pay (for example health and education). Nevertheless, while women remained over-represented in areas such as health and education, they fared at least as well as their counterparts in most developed and developing countries in terms of female and male wage differentials (Brainard, 2000).

Given the profound economic and social changes in the former Soviet Union how have professional women been affected by the introduction of market based reforms? Have women borne an equal share of the burden of economic restructuring, or shared an equal measure of the gains from the transition to a market economy?  In other words what are the gendering effects and gendered implications of the introduction of market reforms in the Russian Federation?

Accounts of Russian restructuring have largely ignored gender issues (see for example Popov, 2001). Investigations of female work experiences have principally been analysed from economic perspectives, for example variances in labour market participation (Berliner, 1989; Linz, 1996); critiques of gender differentials in wage policies (Brainard, 2000; Reza Arabsheibana-Lisa Lau 1999; Katz, 1997); and with the reduction of public sector provision women’s contribution to the development of the new social economy (Satre Ahlander, 2000). There have been reviews of  the medical profession (see for example Harden, 2001), but detailed scrutiny of the broad range of female managers and professions, their work experiences and aspirations, and their career patterns is amiss. 
Research Objectives

The research project will attempt to contribute to the limited knowledge of gender, organization and restructuring in a transitional economy. Key research objectives include:

· A review of women’s participation in the labour market 

· Analysis of the nature and effectiveness of equal opportunity policies.

· Assessment of women’s work experiences to include skills, career development, feminisation issues. 

· Assessment of the meaning and understanding of feminist consciousness in a transitional economy

· Evaluation of the extent to which female employees have assisted and/or benefited from the transition process in Russia.

· Assessment of the skill development and career potential for women in a transitional economy.

Research Methodology

· Assessment of labour market participation/wage statistical data.

· Qualitative semi- structured interviews. Focus will be on ‘life-history’ methodology which assesses the ways in which individuals account for, and theorise, about their actions in the social world over time (See Stanley and Wise, 1993). 

Research Results

Analysis of the data is currently ongoing. Key areas to emerge as significant so far are:

1. Human Resource Development- The study has unveiled gendered human resource development practices in Russian institutions especially in the areas of reskilling and career development. As part of this gendering the role of NGO’s and their role in supporting female employment and development outside of working institutions is also another theme that is emerging. 

2. Managing Gender/Work Identity- Transitional structures reveal the ambiguous nature of managing workplace identity and the contradictions and tensions women face in carving both a social and work role.
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